Adm.

. D Subject
Cir. No. ate J
1 29.10.2005 Change in nomenclature of the posts of Directors/Addl. Directors/Jt. Directors etc.
2 16.11.2005 Enhancing the limit of hiring of private vehicle.
3 24.11.2005 Powers of Managing Director.
4 28.11.2005 Delegation of powerFs of the post of TD [Stores] in erstwhile MSEB to Executive Director
o (Trans. O&M) in MSETCL.
Delegation of powers of Director of Personnel in erstwhile MSEB to General Manager (P)
5 30.11.2005 .
in MSETCL.
Review & revocation of suspension exceeding six months in respect of employees placed
6 01.03.2006 . . ..
under suspension in ACB/Criminal cases.
7 02.03.2006 Reimbursement of Medical expenses on Insulin to Diabetic employee.
8 14.03.2006 Availment of Leave on Average Pay (E.L.) taken at the time of surrender of Leave.
17.03.2006 | TRANTER B HROM-AT HHAT-AT IR Qe ITGE gRIavaraed
10 23.03.2006 Revised Competent Authorities for grant of higher grade benefit on 1st & 2nd occasion
o under the provision of G.0.74/G.0.111 [P].
3TSTT GHIUTTS 3Tl SRIAUAT STl AT NGO 37 ARG JaTal JHIOMNS AGR hROMT BHal-JiT .
11 13.04.2006 M. . 9% = ST 20 -
12 19.04.2006 Permission to use Mobile phones & reimbursement of changes thereof.
13 19.04.2006 Grant of advance to the employees for Purchase of Personal Computer [PC] or Laptop.
14 29.04.2006 Leave on Average Pay, Surrender of.
s 10.05.9006 Change of name of Company from Maharashtra State Transmission Co. Ltd to
o Maharashtra State Electricity Transmission Co. Ltd.
16 23.05.2006 | HI& #-R00§ IRI HEFTS Hewl QoaTae
17 22.06.2006 | BRI GHE! a2 ATe AR Eart G qoraTarct
18 17.07.2006 Reimbursement of Medical expenses on Insulin to Diabetic employees.
19 17.07.2006 Change of nomenclature of the post of C. G.M (P) as CGM (HR)
Inclusion of “Wockhardt” Hospital, Mulund in the approved list of MSETCL for various
20 01.08.2006
types of health treatment.
21 03.08.2006 | CHET JUIIA HHAT-FHT ARIS Che@TTd! TRET FeRI Seio] HRUATIE JaaddIE <01
20 15.09.2006 | TR eV NS Seied M ATga™Tiiel PHRIRG HHAT-IAT JIedTe Vel d SR Fdell AR, HRoTad
93 16.09.2006 Category wise classification for accommodation in the Hospitals on the approved list of
MSETCL
04 26.09.2006 Revised pre-requlslte and method of filling-in the vacancies of the post of LDC/LDC-
cum-Typist.
Revision of rates of Daily Allowance payable to the employees of the MSETCL while on
25 27.09.2006
TOUR for office work.
Grant of Special conveyance allowances to the blind & orthopedically handicapped
26 05.10.2006
employees.
27 | 10.10.2006 | |ATe A<eR-R00% IRIT GG &R HENTE Heell Qvarad
28 | 11.10.2006 | |TErTeliciicr JREUT & GeT=Teireal §e TuaiaR ] HROTare
29 | 18.10.2006 | |Powers of Managing Director.
30 | 19.10.2006 Display of Name of the Company outside the Registered Office of M.S.E.T.C.L.
31 | 15.11.2006 — 5 e g 5
32 | 23.11.2006 | |Registration of Trade Marks.
33 | 01.12.2006 Identity Cards for the Officers/Employees of the MSETCL.
34 | 12.12.2006 YIS TS fARIRT TR HRUANAIS! Xl BRI BRI
Inclusion of “Wockhardt Heart Hospital”, Nagpur in the approved list of MSETCL for
35 | 03.01.2007 .
various types of health treatment.
36 | 18.01.2007 IS FAR SRIATAT SHTeled T ST Hd JerS) fAfde Feledn gaar ot 3fer AeRii=l fAgerh wrogmmed
37 | - Not Issued
38 | 12.02.2007 Revision of delegation of powers for Security Cadre.
39 | 26.02.2007 | |t derbia @ gioght erparebtarae
40 | 12.03.2007 Making “Encashment of leave” liable for Provident Fund deduction.
Grant of Special Pay to the Engineers who are looking after the additional work of Sub-
41 | 04.04.2007 .
Stations.
42 | 04.04.2007 Permission to use Mobile phones & reimbursement of changes thereof.




43 | 18.04.2007 | |f. 09.08.2000 INIT HEFTE il QUTSIRT
Fixing time limit for settlement of employees’ claims & representation. Standard of
a4 | 19.04.2007 Performance for employees/officers working in H.R. Department.
as | 30.04.2007 Revised in the rates of r.eimbursement of Hotel Charges payable to the employees of
MSETCL / MSEBHCL while on tour.
Syllabus for 26 weeks Induction Level Training to the Junior Engineers [Trans] in
46 | 16.05.2007
MSETCL.
47 | 16.05.2007 Creation of the post of Executive Director [HR].
Performance Management System for officers equivalent to Executive Engineer & above
48 | 07.06.2007 i1 all cadres.
49 | 12.06.2007 | |TcTiRier SRemT & eTeitedn §e SwiaR o o
50 | 12.06.2007 3FST, faT, W, 3T, Y SR SR Jdd Tar=Tegd STl JHIOTTATE TedTad % derdT YA HIeR FHromarad
51 | 12.06.2007 Delegation of powers of Director (Operations) to the Executive Directors.
Value of Stamp Paper for execution of Affidavit to be submitted by dependents of
52 | 16.06.2007 deceased employees for employment under C.S.28 Dt.16-4-75.
53 | 18.06.2007 Creation of the post of Public Relations Officer.
54 | 03.07.2007 QIS TR HETIRYYT o= edT AT roiaR SIS SOt
55 | 03.07.2007 Procedure to deal with standard vigilance investigation report.
56 | 03.08.2007 Revising pre-requisites and method of filling in vacancies of Executive Director (Trans)
57 | 03.08.2007 Revising the pre-requisites and method of filling in vacancies of posts in Accounts cadre.
58 | 09.08.2007 Revising the Provisions for Issue of ‘No Objection Certificate’ for Passport purpose.
59 | 09.08.2007 Change in nomenclature of the posts in Accounts Cadre.
60 | 06.09.2007 HRETIRYYT A HRIRT IRTAeT TR 915 HHET-ITT ST JOT-AT HlTs HeedTAl SRME TG HROTa
61 | 18.09.2007 HRETIRYYT 12T I HHa1-TT ANh=iadh FU[d JREMT Sugrarad
2 | 24.00.2007 Release of 2nd part of second instalment towards arrears due to revision of pay scales
and allowances w. e. f. 01-09-2004.
63 | 28.09.2007 Counselling to the employees before promotion/appointment for the place of posting.
64 | 03.10.2007 | | ©9.00.2001 TN GEMRT X FEFIE Hewll HOR PO
65 | 03.10.2007 Change in nomenclature of the posts in HR Cadre (GAD).
66 | 03.10.2007 Revising the pre-requisite and method of filling in vacancies of post in HR Cadre (GAD).
Grant of additional two increments to employees working in Technical categories viz.
67 | 12.10.2007 Surveyor Gr. II, Meter Inspector Laboratory Attendant.
68 | 15.10.2007 Guidelines for considering request transfers.
69 | 10.12.2007 Delegation of powers to the Executive Director (HR).
70 | 10.12.2007 Introduction of Exit Interview procedure.
71 | 26.12.2007 Permission to use Mobile phones and reimbursement of charges thereof.
79 | 28.12.2007 RIS BRI TR drIaareaT IIETHY/ &R §69 i BRI AaoemEd
73 | 01.01.2008 Extension of Leave Travel Concession. (LTC) Block for 2 years i.e. 2006-2007 under
G.0.93 (P) dated 05/03/1980 — Extension up to 30/06/2008.
74 | 01.01.2008 Grant of one adv_ance i_ncreljnent jco the_ qgnior Engineer (Trans.) who acquired Post
Graduate Degree in Engineering prior to joining the Company.
75 11.02.2008 | [Torerrean Rreff=an < a6 evam@Ed
76 11.02.2008 | |30Te-3 9 3 Aefict e atien aedT) TIase! 9 fRaTe e
77 21.02.2008 Permission to use Mobile Phones and reimbursement of charges thereof.
78 | 12.03.2008 FeTTIRTY/ SIS MR HRIRT SRS ST HISHIG MaTRTeMTEY G Suere Tcicdl HEIIRYY G-l BHAT-IiT FemRd
AT YR AT Yoob I AT BROTETa
79 | 12.03.2008 Revised p.re—requi.site and r.nethod of filling-in the vacancies of the post of Assistant
Operator in technical cadre in MSETCL.
Procedure for dealing with the Acts of Misconduct — Appointment of Retired Officers as
80 | 12.03.2008 Enquiry Officers.
81 | 31.03.2008 Guidelines for considering request transfer application.
82 | 08.04.2008 Performance appraisal for the year 2008-09 — Time Schedule.
83 | 15.04.2008 Celebration of anniversary for the year 2008-09- Time Schedule.
T/ SIIGTRITe Wi RIRT STeiedT ST HISHI [MaTeReIHT YT Seee] o] HETIRYT $ha-Ted] HHeT-IHT GeRd
84 | 22.04.2008 T AR ST e AT i T
85 | 22.04.2008 TR SREM & TRl 9d TWTaR AR FHROTeTe
36 | 22.04.2008 3¥ST, faST, T, 37T, fATg AR T Jad g wRuargdt e S JHTOTETeR S JHIOS HTaR SHROETEd
87 | 24.04.2008 Introduction of new entrant in the Company — Procedure thereof.
88 | 30.04.2008 | |7ew FRa=ER e ST WO HROEET
89 | 30.04.2008 | |WeTHeRITR PHret qEET drafavidTa
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920 | 30.04.2008 JaR ASFIR T TRRISFTR ARTGE G d JHRATEAII IR 39 HRudETad. |
T BiNICd 3TS 9 e, dig1” S WIoRT BiRacera Aid A, . f3. TR0 S e AT snaceredn ams
91 | 02.05.2008 | | o oo
99 | 12.05.2008 Change in revised pre-requisite and method of filling-in the vacancies of the post of
o Assistant Operator in technical cadre in MSETCL.
93 | 17.05.2008 | |WETARoT BoNet SR/ BH=T-TT WAGE  HpeIge JRIavara
94 | 20.05.2008 | [f&. 09.09.200( YR HERTE il HOR bRV
95 | 21.05.2008 | |3m A wIER el ApRaT Hic FEEIPIIS! AAaMBId st Gai #oR HRol
96 | 21.05.2008 | |¥ETIREOT ot ARBRY/ FHAR AT ITeId IFeTed TR doii1 Ioll HISIATATe SHHle AT Ao
97 | 23.05.2008 | |Revising rates of conveyance allowance.
98 | 31.05.2008 | |FETHRE Su=iiciiet deiTTe- 3 Heller T6 AT e~ Saared RIS
99 | 13.06.2008 Filling in vacancies of Pay Gr.III & IV categories under direct recruitment.
100 | 14.07.2008 Employment to the dependents of deceased employees — Providing training to the Non-
T qualified dependents through the I.T.I. Centres of Govt. of Maharashtra.
101 | 14.07.2008 Appointment of Cost & Management Trainee.
102 | 14.07.2008 Revising the pre-requisites and method of filling in vacancies of Assistant General
Manager (HR).
103 | 17.07.2008 Merging Seniority of engineers working in Stores Cadre with Transmission Cadre.
104 | 19.07.2008 Filling in vacancies of Pay Gr. III & IV categories under direct recruitment.
105 | 21.07.2008 Perforrpance Management System for officers equivalent to Executive Engineer and
above in all cadres.
106 | 11.08.2008 Change in nomenclature of the post of Line Helper, Asstt. Lineman and Lineman.
107 | 12.08.2008 37T, s, T, SHa, FOATS ey ST e JHIOTS SeR | HRoN-31 HH1-I TR (S = S
Relaxation of condition of Apprenticeship Certificate for departmental employees for the
108 | 13.08.2008
post of Asstt. Operator.
109 | 20.08.2008 Revised method of filling in vacancies of Jr. Engineer (Trans.).
110 | 21.08.2008 | |Recruitment of Helpers (Jr. Technician).
111 | 21.08.2008 THIIT FeRNT ITIE 3 JATIE 8 HEled TaraR gl Joame
112 | 22.08.2008 Pre-requisites for the post of Chief Vigilance Officer.
Revised pre-requisites and method of filling in the
113 | 25.08.2008 . .
vacancies of the post of LDC and LDC-cum-Typist in MSETCL.
Appointment of LDC/LDC-cum-Typist in MSETCL under Compassionate Appointment
114 | 25.08.2008
Scheme.
115 | 28.08.2008 I 8T el Seidh HoT-AT BT Afeell HHaT-FiT {21 IofT HoR BRI,
116 | 01.09.2008 | |Recruitment of Helper (Jr. Technician)
Extension of LTC Block of 2 yrs. i.e. 2006-07 under G.0.93 (P) dt.05/03/80 - Extension
117 | 02.09.2008
up to 31/12/2008.
118 | 05.09.2008 anfeca faet AMiRare ERdicd foriae-got &1 eRdeer Aid A.31.F3 IRy dHueiean AT aiRacersal G JHIfCIE HRugTTad.
73113 A= A< GAR I SHUT-AT WISH SR Uohol YTdl Had Huedes il Yoel Xed &
119 | 05.09.2008 SO,
120 | 05.09.2008 | |7 S| BN Brell-Ti Aerehry TG ZorT1/ derehia Wesil o, HROTaTere.
121 | 08.09.2008 | |FEwIeAl HOMST 3EH SOTe.
Reporting, countersigning & accepting of Performance Appraisal Report of the CEs
122 | 08.09.2008 POTHNE Bring PHRg PP P
working in the fields.
123 | 12.09.2008 Revising the pre-requisites & method of filling in the post of Dy. G.M. (HR).
Composition of Selection Committee for Selection to the post of Asstt. Operator and
124 | 23.09.2008
Helper.
125 | 20.10.2008 3. 09.09.300¢ Wgaiaaﬁmwéﬁw
126 | 23.10.2008 Payment of Ex-gratia for the year 2007-08 & advance towards wage revision.
127 | 01.11.2008 Use of own vehicle for office work - Revision of Petrol / Diesel charges
128 | 10.12.2008 TSN Bied WIS, YIS 841 8iNdcerd Fid .31 a0 Somrean AT 2Rac el A FHIA BRI,
Inclusion of name of Jupiter Lifeline Hospital, Thane in the approval list of hospitals of
129 | 15.12.2008
MSETCL.
Inclusion of name of Gajanan Heart Hospital, Jalgaon in the approval list of hospitals of
130 | 15.12.2008
MSETCL.
Revised pre-requisites & method of filling in the vacancies of the post of LDC and LDC-
131 | 20.12.2008 .
cum-Typists.
132 | 20.12.2008 Early retirement scheme for the Line Staff who are 45 yrs. and above
Inclusion of name of Mhashalkar-Shinde Orthopadic Research Centre, Sangli in the
133 | 05.01.2009

approval list of hospitals of MSETCL.




134 | 12.01.2009 SHGIRTS AR G QEaTR= AT TScTeav soareeran fAfde wHT.
135 | 19.01.2009 Delegation of powers of transfers of E.E.
Revising pre-requisites & method of filling in vacancies of CE (Trans.). SE (Trans.) & SE
136 | 19.01.2009 .
(Civil).
137 | 29.01.2009 | |Foreign tour
138 | 30.01.2009 Issue of Uniform to companies Vigilance Officers & Security Officers
139 | 02.02.2000 Inclusion of name of ‘Asian Heart Institute & Research Centre ,Pvt. ltd., Bandra (E),
o Mumbai-51’ in the approval list of hospitals of MSETCL
Inclusion of name of ‘Life-Line Hospital & Research Centre, Panvel in the approval list
140 | 02.02.2009 .
of hospitals of MSETCL
141 | Not Issued
142 | 05.02.2009 G HHAT-THAT IS 3 T 8 TG TRTAE [Ieied] 3 Taoh STRETITAT SHaSTIauiee.
Revising the method of filling in the vacancies of the post of EE, Dy.EE & AE in
143 | 16.02.2009 - o
Transmission and Civil Cadre.
144 20.03.2009 Loksabha General Elections - 2009 Implementation of Code of Conduct of Indian
Election Commission.
145 14.04.2009 Inclusion of name of Jain Social Federation's Anand Rishiji Hospital & Medical
Research Centre, Ahmednagar in the approved list of hospitals of MSETCL
146 | 20.04.2000 Prescribed broad syllabus of written Test for the post of E.E. (Trans./Civil) and Dy. E.E.
T (Trans./Civil) to be filled in by
La7 07.05.2009 Grant of D.A. @ 110% w.e.f. 01/01/2009 to the employees in MSETCL as per State
Govt. (GR No.70 dt. 02/05/2009)
148 | 21.05.2000 Revised pre-requisites and method of filling -in the vacancies of the post of LDC and
o LDC -CUM-TYPIST.
Revising the pre-requisites, viz. Qualification, experience, method of filling for the posts
149 | 02.06.2009 | |.
in F&A Cadre.
150 | 03.06.2009 Weeding out/destroying unwanted office record.
Enhancement in the rates of requisite application / exam fees for Direct recruitment /
151 | 03.06.2009 . .
Internal notification.
Selection of EE (Trans. /Civil) and Dy.EE (Trans./Civil) against internal notification -
152 | 16.06.2009 .
Method of assessing the performance.
153 | 16.06.2009 Appointment of retired employees as Consultants.
154 | 23.06.2009 | [fR.09.09.200% INIH GHINIC &R HEE Wil QU
155 | 25.06.2009 Delegation of powers to the post of C.V.O.
156 | Not Issued
157 | 15.07.2009 Recruitment of Asstt. Operators and Helpers (Jr. Technicians).
158 | 24.07.2009 Grant of advance to the employees for purchase of Personal Computer (PC) or Laptop.
159 | 28.07.2000 | | SHeRTT JeboTIRel STRNGHT YT Jeeliet T & 9 e € Hellel Yajax Fgeri orrae.
160 | 03.08.2009 | |Revising qualification for the post of JE (Trans.)
161 | 04.08.2000 To make mandatory to acquire MSCIT or equivalent Computer qualification to
employees.
Promotions- Assessing employees for promotion with ref. to prescribed benchmarks &
162 | 06.08.2009 .
change of promotion year
163 | Not Issued
Keeping lien of the employees of the Company who take up the employees under direct
164 | 20.08.2009 recruitment either on regular basis or on contract basis in response to open
advertisement / Internal notification within the Company.
Inclusion of “Seth Nandalal Dhoot Hospital Aurangabad” in the approval list of the
165 | 26.08.2009
MSETCL.
Revision of existing pay-scales prescribed for the various categories of posts whose
166 | 27.08.2000 minimum of existing pay-scales are upto and including Rs. 9890/- per month and also
o prescribing the method of fixation of pay in the revised pay-scales, payment of arrears
etc.
Revision of existing pay-scales prescribed for the various categories of posts whose
167 | 27.08.2009 minimum of existing pay-scales is Rs. 11750/- per month and above also prescribing
the method of fixation of pay in the revised pay-scales, payment of arrears etc.
168 | 27.08.2009 Revision of existing rates of allowances.
169 | 27.08.2009 Introduction of New allowances.
170 | 27.08.2009 Revision of existing rates of allowances.
171 | Not Issued
172 | 09.09.2009 Pre-requisites for the posts of Dy. CVO/ Dy. CSO & ACVO / ACSO




173 | 29.09.2009 Revising the pre-requisites and Method of filling for the post in F&A Cadre
174 | 29.09.2009 Revising method of filling in vacancies for the post of Dy. Manager (HR)
175 | Not Issued
176 | 03.10.2009 Increase in the hours of attendance for the employees working in Adm. Offices
177 | 05.10.2009 | | S 0TS 4T RefRT IEURY FeI=Tileit 9 AIgRe qai=~iei HRUITSIe.
SHEd AT . (4ol JaHge TRIBE JfH-FHT JAgeRT/ Aod Jeddie UaN A1, o ™o adeied]
178 | 06.10.2009 TP
179 | 07.10.2009 | |AFIRIEREET FRe¥ET HRll N GeITNHeel A 6+ HIGUITSIa.
Payment of arrears due to revision of pay scales & allowances accruing wef 01/04/08 -
180 | 08.10.2009 Release of first instalment
181 | 16.10.2009 Recruitment of Asstt. Operators and Helpers (Jr. Technicians)
182 || 21.10.2009 | [R. 09.09.200¢ U GERIC &R HETTE Wil HOR SRS
183 | 26.10.2009 | |JPTRINIE SNelel 4 Cafh AR SHREVT JehoTIRCINIICTd I YehTIRCINIIC! R0l 3 TeRh TR ISl
184 | 27.10.2009 Permission to use mobile phones and reimbursement of charges thereof
185 | 27.10.2000 | |Werg HeBR 3. B~ HENIS! S1-TMeR SR &f1ch IReb Heell UATEIe.
186 || 27.10.2009 | |IoHE SIS ARG R0 2004
187 | 31.10.2000 | MR S-S SFgerd SRfcied IR Tore HEial 9 o fRaiiade arefaviarer.
188 | 09.11.2009 Payment of Ex-gratia for the year 2008-09
189 | 16.11.2009 | |Creation of IT Cadre & IT Cell
190 | 27.11.2000 JheIRa/ qHIIRE RN - T Te-$ ALidl IaraRiel gaean el AR g orac geffar dRal JuR A1
RIEERERINEICAEE O
191 | 30.11.2009 Continuation of Surplus Employees
192 | 15.12.2009 Payment of arrears ’due to revision of pay-scales & allowances - Release of second
instalment & ex-gratia payment for the year 2008-2009
193 | 22.12.2009 Grant of Ex-gratia payment to Veej-Sevak appointed on Contract basis.
194 | 05.01.2010 | | SHBOR <a TR feifd - IRITA R Seledn e SHerTSTasT PO,
195 | 05.01.2010 | |3 weamr w7 ST Wl Hearr IR fSg THEer 9 SRET oo HRdEEE.
196 | 06.01.2010 | |eT<r SHrishHT=AT qichaTad.
197 | 07.01.2010 | |Pay scale of the post of ACVO/ACSO.
198 | 12.01.2010 | |SFoRRD YHTHRIAA T~ d € AEfel TaiaR MgaRi <ol Seac qaraal Riefiet d=owmed.
199 | Not Issued
200 | 18.01.2010 Revised method of filling-in vacancies of Sr. Operator.
201 | 29.01.2010 | |Implementation of R.T. I. Act.
Strictly follow the terms and conditions of Govt. GRs. While providing employment on
202 | 11.02.2010 contract basis/Extension/re-employment after superannuation.
- Implementation of Govt. Instructions.
203 | Not Issued
204 | 06.04.2010 | |R. PFrgeE TSI <A Sic<w R =i HRoEe.
205 | 07.04.2010 Payment of arrears du.e to revision of pay scales and allowances. Release of 3rd and last
instalment for the period 0.03.2009 to 31.08.2009.
206 | 12.04.2010 Revising the prerequisites and method of filling in vacancies of General Manager (HR)
207 | 17.04.2010 | |58 Gaich SHMAH, 98 L4 I PemM 38 A ATV
Honouring the employee of the Company and his/her wife/husband when he/she
208 | 26.04.2010 retires from the services of the Company.
- Enhancement in the existing amount of gift
Promotions-Assessing employees for promotion with reference to prescribed
209 | 06.05.2010 benchmark.
210 | 11.05.2010 Relaxation of qualification for the post of Lower D‘ivision Cler1'< (LDC) in respect of the
dependents of deceased employees under Compassionate Appointment Scheme
Change in nomenclature of the post of Lower Division Clerk and Lower Division Clerk-
211 | 11.05.2010 Cum-Typist
212 | 25.05.2010 | |7 Heam Mefmed ae FHROAE! HHAT-TA IR S3F8T 90/ - (. 8T ATH ) FHUKT HROAEIE.
213 | 03.06.2010 Exemption from passing Papers I & III of Higher Accounts Exam
214 | 15.06.2010 Revising rates of Conveyance Allowance
215 || 17.06.2010 | |T~reT ST Paw TR e SRicIeH d Soil HreM AR/ IST STHROTEN ATTR SETDRD PRUTTEERT.
216 | 19.06.2010 Absorption of surplus employees Guidelines thereof
217 | 28.06.2010 | [R. 09.08.30%0 IR JHRIT G HETMs Heell HoIR RO
Prescribing pre-requisites for the post of Chief Industrial Relations Officer, Industrial
218 | 05.07.2010

Relations Officer/Welfare Officer, Sports Officer and revising pre-requisites for the post




of Dy. Chief Industrial Relations Officer

Revising pre-requisites viz. upper age limit for the post of Dy. Chief Vigilance

219 [ 05.07.2010 | | ro oDy, Chief Security Officer
220 | 06.07.2010 | |G AR a1 ToR RS
221 | 06.07.2010 | |¥RI/ IR SHf¥epT-AMaReR SEe ~Teri FepReTHed RAfEe qaci oIl o TRI= T T SRIel PO
222 | 16.07.2010 Re-designation of the M.D. as Chairman and M.D. (CMD).
223 | 28.07.2010 Increase of the frivolous and injust litigations by Govt. and Statutory authorities.
224 | 28.07.2010 Waiting list under Dept. Promotion and Direct Recruitment
225 | 28.07.2010 Grant of Higher Grade Benefit on 3rd occasion to the Employees of MSETCL.
Revising the Pre-requisites and method of filling in the vacancies of Assistant General
226 | 31.07.2010
Manager (HR)
227 | 31.07.2010 Enhancement in the amount of Incentive award for safe driving to the drivers.
298 | 16.08.2010 Enhancement in the rate of Orderly Allowance to Executive Engineer / Assistant
o General Manager (HR)/(F&A) and equivalent.
229 | 20.08.2010 | |THdER PRI TAT=AT ST AR SN AU email ID d website =T Tl TRId GREA $hHich IS PRUTTITRT.
230 | 06.09.2010 | |emren el ARtz <ifies AU HeHi =pel HRUARIIS! TR STRIRTEPTT HadTel Fgariiarad.
BT ARG, ARG TR/ THHAT BT MR FHR M . 0 (F) 2. 99.05.9%43 ALhat AR eiRmed
231 | 21.09.2010 T
232 | Not Issued
933 | 23.09.2010 Change of Name of Wockhardt Hospital, Mulund to Forties Hospital Ltd., Mulund in the
approved list of Hospitals of MSETCL
“HRa sfdee, Aedl WRIfrd! EiNaed, RS, B4 BiRgeerd Aig A.Lf.ARY0T Hemire A e
234 | 23.09.2010
AW IHIfIeC FHRUATETE.
235 | 29.09.2010 “or gRaed, sigr (af¥em), 4a8”, &1 ERacerd Aid #.31.fa.9Reu e ATl EiRacerea GAme] FHIaS
236 | 07.10.2010 | |Foreign Tours- Delegation of Powers.
237 | 07.10.2010 Appointment of Sportsman / Sports Women in the services of the MSETCL.
Revising the pre-requisites for the posts of Chief Engineer (Trans) and Superintending
238 | 07.10.2010 )
Engineer (Trans)
239 | 07.10.2010 | |RI 8RR ARG AT TR HROATTER.
240 | 27.11.2010 | |Payment of Ex-Gratia for the year of 2009-2010
241 | 06.11.2010 | |R. 09.99.2090 IRET GURIT SR AT o<l HOR PO
242 | 11.11.2010 | |R%& iR “FAem 9" %9 AR HRUAETEA.
Launching of reward scheme for O&M, of Substations, O&M of EHV Lines, Project
243 | 20.11.2010 . . N .
Execution & Testing Divisions/Units.
244 | 24.11.2010 Revising Expenditure limit of hired vehicle of MSETCL for field Engineers.
Revising the condition of experience of the post of Chief Engineer (Trans) and
245 | 30.11.2010 . ; ) ) .
Superintending Engineer (Trans) under direct recruitment.
246 | 04.12.2010 | |3o0 Adie=om=a <7 BT 9.5, 201 i aoie §8 oemEd.
247 | 20.12.2010 Revised Pre-requisites for the post of Superintending Engineer (Civil)
Revising pre-requisites i.e. qualification, experience, age limit & method of filling in
248 | 24.01.2011 : i .
vacancies etc. for the post of Executive Director (Trans)
Revising pre-requisites for the post of Executive Engineer / Dy. Executive Engineer
249 | 27.01.2011 e . .
(Trans/Civil) under direct recruitment
| i YRIH HRISHATAT =0 IpAs] NG A9 Fera/ g des Iardl A1 BavaEed g F=er gt
250 03.02.20 ST ANIGEI .
251 | 03.02.2011 | |ENER/SMER/fARIEN Geiiell 3. SFRDIT HEi+1 AN chetedl e TR TEUATT.
Re-designation of the post in Steno Cadre and prescribing pre-requisites for newly
252 | 15.02.2011
created post of A.A. cum Stenographer.
253 | 25.02.2011 IR FIERT FRIS a9 - IISTHIT JMAFRMRIS TRgaIs getal PRUMIAGEE Hedh PRATS HRUTEIE
254 | 28.02.2011 YN HTIHHTE R, Bl T AR TIRUETST q9a SCIFRIA HISTeh aIaR RO d TS ATdusTed
Grant of Higher Grade Benefit on 3rd occasion to the categories of posts having no
255 | 05.03.2011 ; o
channel of promotion - Prescribing of pay scales thereof.
27.04.2011 Corrigendum to Adm Cir. 255
256 08.03.2011 Revising pre-requisites of the post of Executive Director (HR).
257 08.03.2011 Merging of Artisan and Line Staff Cadre
19.05.2011 Corrigendum to Adm Cir No. 257
"sf O EEAIE 3 fFeihel haR Jex, AFR" TN ERaeerd g 7.3 aRuvT dhoiiean At giRucers gamed
258 | 14.03.2011
JHITAC PRSI
259 | 18.03.2011 Revising the method of filling in the post of Jr. Engineer (Trans)
260 | 18.03.2011 SRR Tei=AT 3 T Yol FRNAGEE HIIATE! BT BRI T HHATIT SATTITAT PTG
261 || 29.03.2011 | [V re/ar fRie RpRere SIS WP HHA-FAT IR TRASIBT g SO




AT STRIRT] Seoied TEiR Seh cTedTeR R il Iaaeal T aTeret.

262 31.03.2011
263 02.05.2011 | [fR. 09.04.2099 IR FINIF TR FEFTE Hell Ao HOETE.
Performance Appraisal System for Officers in Pay Group — I & II categories. —
264 02.05.2011 — -
Revising the Performance Appraisal Report format
265 03.05.2011 Revising the rates of Conveyance Allowance
266 10.05.2011 Submission of property returning after restructuring of MSEB
67 25 052011 7311 aRwoT ot 7Rt Aefier dareien A1 e (Operating Staff) @ RUT-TT 4 SR 915 FHHAT-IT THATHM “YRE,
R o ‘e (Ries S QR
TR SIH, et SIRH, W SR, SR ARG @ ORIy ANTRY JerTied] SHeaRieal Skl YHIo9S Sreare) JHomas
268 01.06.2011 oo
269 09.06.2011 Training Need Identification for Pay Gr. I & II employees of all the cadres.
T FRT SAIH, 9] QY4 AN TSGR hg AT AFISTh A1 STBTRET [IHI STRTRAST GRT¥er oredm
270 14.06.2011 ETSAOT HETIRYCT SO SRATTaRIeT TaiT SARETOT AN B ST AR AT W HIGVIaTaa.
12.09.2011 | |vemged aRaaes &. 9o o &R 97 . 9
16.08.2012 | |wemgea aRumes &. 9o o &R 97 . 2
071 93.06.2011 Representation against the Adverse Remarks/overall gardening recorded in the Annual
T Confidential Reports / Annual performance Appraisal Reports.
272 27.06.2011 | |"5 RS afaar ez, F_e &1 eideer Aia A1 aRyvT dhoeirean AT SiRacerea Jamed [HIfise Rugrara.
IARFETAT Jd TSNS 3R ARG el heal-gieT S JHO=RI Jedieul - Jerdl JHOYS JeR
273 01.07.2011
CALEICICER
274 01.07.2011 Use of own vehicle for office work — Revision of petrol charges.
275 01.07.2011 Grant of Higher Grade Benefit on 3rd Occasion - Clarification on the certain issues
276 11.07.2011 Revising Expenditure Limit of hired Vehicle for AGM (HR) / Sr. Manager (HR) working in
T Zone offices and ACVO/ACSO of V&S Dept. working in field.
277 11.07.2011 | | eI horea {a et Sfretedl/ E10T-1 3ief, 0GRl ShHe1-Fi1 eTeeh ciafeii/ STBRY SYeree] el QUITaTer.
I N, fagaT SR, Yo SHR, SR ANNET g ORI ARTRIVEeA] SHEdRT AN Jdd, FAeee e,
278 13.07.2011 I 3 eemmed g gt SR YA Teeiat S AT JHIOIS [IeR RN ARG aT.
279 15.07.9011 Prescribing Pay Scales for grant of higher grade to the categories of Art ‘A’ / Line
Foreman.
Grant of Additional increment to the employees in all Cadres who acquire CA/ICWA
280 30.07.2011 P o .
qualification while in Service.
“oRre a1c ERecye ofs R Aex 1. fo., a1 (Td), §o8” a1 FNerdn 8eafdeR SUER T Afhal A1 SSIRIARIRaT
281 04.08.2011 .
TR AR FHIIT FROITET.
282 30.08.2011 | |Hecren JUird! i3 SogmEred.
283 30.08.2011 Revising Pre-requisites for the post of Vehicle Driver
284 30.08.2011 Policy on request transfer and posting on promotion.
285 02.09.9011 3T TRl AR 9% %4 Wi TRISIIIAR g AT AHIID = AR A RIS YARad heredn
o TS HETTRYOT ShoTe STRTIaRIe Ta ST STRETOTIS! Y(ITeeRT PHROMaTeR.
fRemTaRyd= JedierR FAERErE TRd e AqaR<eTel Faeuaren e et AaeR Jer AdeR Ry
286 05.09.2011 e .
287 08.09.2011 | |Ms-ciT 3T T fhal Iod TSIl TOTeh STl ST<T HRUAIRET I SUATaTad.
088 12.09.2011 Representation against the Adverse Remarks/overall grading recorded in the Annual
T Confidential Report/Annual Performance Appraisal Reports.
289 12.09.2011 Review of the Vigilance and Security Department.
FrgeRT TR A TG Ao IR, TR WRIGA JRETE U, HRetell U @ Red 9o i< Afedl dovisear gRieg
290 28.09.2011 S
291 28.09.2011 | |A&ian if¥eR MR Yob WIRTH IRed SSIGR HRUIETE.
292 01.10.2011 Errata to the MSETCL Employees’ Seniority Regulations, 2005.
ARTNRIGHE HHAT-IN T QY 6. 8 (F)/999 (F) Aol ORIRITHT Sod IO ST i St Qe JAoTT =
293 05.10.2011 B
294 10.10.2011 | [f3. 09.90.2099 IR GINIA SR FEFTE Hell HolX HOISTEA.
Payment of compensation and immediate financial assistance in case of fatal/ non-
295 11.10.2011 . . .
fatal accidents to outsiders (human as well as animals)
296 11.10.2011 Payment of Income Tax on non-monetary perquisites to the employees.
297 18.10.2011 Pre-requisites for re-designated post of Chief Security officer.
298 21.10.2011 Payment of Ex-gratia for the year 2010-2011.
Revising the rates of stipend payable to the Cost and Management Trainee (ICWA
299 25.10.2011 .
appeared candidates)
300 03.11.2011 Revising the qualification for the post of Jr. Engineer (Trans)
301 21119011 TP R g AR RIS U FHHAI-IT FERAD TAS G SRV JRIATAE RN SR} Poted AR ForRe
02.12.2011 | |IR9® %. 99g30 . 02.92.2099
302 25.11.2011 Providing training to the non qualified project affected persons though ITI’s.
303 27.12.2011 | |3 SR/ ar-aran SRR JaaR TRTRITG! faR oM.




304 09.01.2012 Pre-requisite for the newly created posts in “Technician Cadre”
07.09.2015 Corrigendum
305 | 09.01.2012 ng;reequlsltes and method of filling in vacancies of the posts in Finance and Accounts (F&A)
306 | 19.01.2012 A IREEF . 04.99.200% T . ¥ =T Y A1 o RN RAFRT (el sRieam garia smew R
CALEICICER
307 || 27.01.2012 | [ ser sfdfm 2004 o g siFeESTETETE
Time limit for passing of MS-CIT Examination by the candidates to be appointed under
308 | 01.02.2012 Compassionate Appointment Scheme.
309 | 07.02.2012 gie é;%?;stgf)s, for the posts covered under Operating categories (i.e. Asstt. Operator, Operator and
Grant of first benefit of higher grade as per provision of G.O. 74 dated 30.04.1974 to the Chief
310 | 07.02.2012 Engineer (Trans) and equivalent Officers in all Cadres.
311 | 21.02.2012 | |wfeh ¥R aHfdfem, 004 FHA=AT (LOGO) A=K,
312 | 12.03.2012 Extension for availing Leave Travel Concession (LTC) for the block of two years i.e. 2010-2011
under G.O. 93 (P) dtd. 05.03.1980 upto 30.06.2012.
Re @fares . 32%%/R090 (F. Fiemm aFa Jd 7 TR SR e Aweg FeRIg TR 1. S2a IRICRIAT Feg=iR
313 | 19.03.2012 i S e e
314 | 26.03.2012 | |IER/RrsT ST GRRPR U FHA-Fi1 ST ITATG HO[R PROTEIE.
ST ST GG SR RS e [igard STFdT eI~ el R STfeare HHar)/ e a1 AR Jad
315 | 10.04.2012 TR T Had TSeliel TS Fafiid FHrovara.
316 | 12.04.2012 | |R. 09.0%.2092 IRET GERIT SR HEFTE el AR PROETE.
317 | 17.04.2012 | | <RI Ao BRIRT ST ST ST ST STRE AH oM.
318 || 17.04.2012 | | @Rt orafe RidvamEEs.
AR HHAT-TT AT ST THATG fobaT TR AT Seifehd T4 FHII SATFEH, 9999 T PG BTerell THAT
319 || 20.04.2012 TR YepRoTHER fAUT-3T SRIRT YOIt aTG Y]  TRIHEN 98 HROETET
320 | 26042012 s e ERged, dNigel” & Egea™ Tid ARLAORTT Soed ARaNS BiRaces gEme JHie
CALEICICER
31 | 26.04.2012 "5 T ARe e Red e T, = B1d $REIege ARG &1 BiRaeera 7id 7.31.f3.9RYvT Sorean AT
300 | 26.04.2012 "t ¥ PO T IS fhdihdl HaR AR, AFR" &1 BiNgcera i H.31.f3. IR0 e A< gfRacerean
323 | 26.04.2012 "sft e Eiaee ofs R Fex, AFTR" &4 BiRaeer 7id H.31.f. qRYvT dawrear ATt BiRaeere Jamed Fiae
CALEICICNR
324 | 26.04.2012 | |"sN{R eRued, 7 4o g ERacer Fid 7.31.R.gRwT doiiean AT ERacereaT YA FHIfde FRugTE.
325 || 27.04.2012 | |5 9erPR ST, SFRME" BT BIRGCer Fid H. 1.1 FIRE0T o e AT NIl Famed FHIIC PUATEEd.
326 05.05.2012 Enhancement in the rate of Daily Allowance, Transfer Grant, Kilometreage etc.
327 10.05.2012 Revising Rates of Conveyance Allowance.
328 | 10.05.2012 | |39 ST eI/ BHERT FI1 oY ARG FORITTER RIS aX1 {9 aleqeh Weell Aoy BRI,
. 0. 3. TR HrAT AT GAHE FAIA SIOM-31 WIS ST Yobsl NeHE e ¢ holE-ie gieied] garar
329 | 15.05.2012 e A .
"ST. ARSI BRTee Sfe gl A-AeR, ATl T Hag" &1 BRTCerd A1 A, . . TREOT Sueiean AT gicerea
330 | 16.05.2012
AW IIfeC FHRUATETE.
FETIRYT oI BRIRT ATl ITTIE 3 T 8 Aelel U HHARIGI Saared] gedle, Tex d T Afeed . 2l
331 | 08.06.2012 S —
332 | 19.06.2012 | | i< TRFTRIIS] BIedT MemTiiel FRTART T HRUAETRTa] PIEqEa
333 | 22.06.2012 Implementati.on of the .Payment of Gratuity (Amendment) Act, 2010 and necessary changes in
MSEB Gratuity Regulations, 1960.
334 | 22.06.2012 | | gRged, HERT a1 WIeH EReer Td 7.31.f4. GRY0T e AR SRacera A THIUE HROTET.
335 | 23.07.2012 | |R. ©9.09.2092 7 39.03.2093 A FIAALRIA HEFIS HHTSAT ABARDIAT NEVTEET.
336 13.08.2012 Pre-requisites and method of filling in vacancies of the posts in HR Cadre.
337 16.08.2012 Change in Nomenclature of F&A Cadre.
338 | 04.09.2012 | |"=Xee eRuce, ggs" &1 EiRuce™ ig A.31.f3. IREUT SHoIeaT AFIYTST SiRIcer=aT GAHe HITASC hUgTeTe.
339 24.09.2012 Revising the Rates of Conveyance Allowance.
340 25.09.2012 Distribution of MSETCL Employees’ Service Regulations, 2012.
AT 3T . 20 () R 96.08.9%83 ALl AT ITORM= e T TR FHY HRUAEET a9a
341 || 01.11.2012 i
342 | 01.11.2012 | |7mh St sa= AREcharmes.
343 | 08.11.2012 Payment of Ex-gratia for the year 2011-2012
344 | 12.11.2012 | |wewren S M SoaETed.
345 | 19.11.2012 | [R&. 09.09.2092 TR FHRIT S AT HeT AR PROTETER.
346 | 21.11.2012 | |"<E% FeR eRace, T " &1 eiRacer Jid 7.37.f3.gR0T do=ii=a ATt 2iRacersaT GAMe) FHfate FHRugmEe.
347 | 23.11.2013 e g sfReTe BiRded, YNae” g1 Bieerd Hid 7.9 aReT dhoeier AT giReersar game S

CALEICICNR




THIE FEC! BT UF A STt =R AR, {8 " 391 e S0Ier Aia A1 aryer doiean Ay giRaeern

348 12.12.2012 ey _
349 19.12.2012 MG AR . 0 (F) AP 99.06.9¢63 i AR ToiRi=n admed §Z (Dengue) IT SR FHRIA
CALEICICER
350 26.12.2012 Grant of advance on second occasion to the employees for purchase of Personal Computer (PC) or Laptop.
351 05.01.2013 %Zileii?grgo(i ”.the post of Executive Engineer (Trans) and Executive Engineer (Civil) in Technical cadre as a
352 05.01.2013 Pre-requisites of posts in Technical Cadre under Transmission/Civil wing in MSETCL.
353 10.01.2013 Prescribing pre-requisites for the post of Chief Legal Adviser.
354 10.01.2013 "#ff AEF AFT AeCRIMeIC! Bed 3 $xcicde .. dieme (9), §e8 &1 eiaeed Aid #.37.f3.aryer dhoerean
ARSI BIRSC el GAHE FAIISE PRI
"R ST ETea 3fs P Sed fawie, Jiagst (9), §98" 541 sivacer g 7.31.1.9RYvr dhuirean A
355 10.01.2013 R e '
356 22.01.2013 Revising the pre-requisites of pay group | & Il posts of Departmental promotional quota in F&A cadre
357 30.01.2013 AT WA BIRTCH, RIS G ARV 81 BIRICH Fid #.31.f. qREvT dhoeiiea AT siRaeerean game JHIae
CALEICICER
358 13.03.2013 Grant of Casual Leave
359 15.03.2013 | |f&. ©9.09.2092 T 39.90.3093 I7 BRI HETTE WecaTeAT IPHTDIAT SAEROTETET.
360 21.03.2013 Method of Filling in the Selection Posts where sanctioned strength is less than three (03)
20.12.2013 Corrigendum
361 25.03.2013 Revising Expenditure Limit of hired Vehicles of MSETCL for field Engineers.
362 26.03.2013 3T HHAT-TMT Scooter with adaption T SR g'\rﬁmmﬁa
PRI PHBOTAG - GO A&l R bedrd b ded ool [HQvarg a5 SRon-a1 Hiftks
363 03.04.2013 | soraforamreier aiftept-aie e et oot SRl Ao o,
364 09.04.2013 "R BRI Foit (7), o5 &1 TIer eikacer id 1. 1. . TRET Sueiean AT giRacersa THHed FHIS
CALEICICER
HETIREYT ORI BRIRT e ATABl ohblc aRIeR gol Uedl P d RIesdl IR SOk a_id agd el d
365 10.04.2013 TERER A1 P18 TS G g AT TRATeAT TRIGI 16 Sorar.
366 16.05.2013 | | @t Afrepiear da Fiaciare.
367 17.05.2013 | |TRAFTGR HM FHROM-TT G5 HHAT-IHT R0 A0T-TT IARIC AT HHIS [BAII aIG BRI
15T YN OTAGRIR HERTE, 159 (9 TRV . #al. Hellel A1~ 12, 09.09.3093 URET UG ax HEFIEHT
368 20.05.2013 R RO
PRI (AT IRYVI, AT I TN AL ), Il AT Fd (operating staff) B HROM-AT Td HHAT-AAT
369 21.05.2013 | |(line staff) (T a2 TETHRIE JUR HHART N &Y, PRER 3, 9, & 7 CHWE) 0T A IRfeled] IR =0
Tl et water arcfaaTaeT.
HERTSE 59 fIT[d AR et Sileied @ 37T AERT o9 g IR o Aifad AT Heauaer fga Assrean Fawh
370 30.05.2013 | | Framicra faeh Ja/ g Mg o= aon-ar Jd Mgl do+ YR g daeriel aie 9 e &R H8rTs Aol
SO
“IIRTT ACEIRURMIOIS! BIRved, fART s, 31’ &l giRdeera 7id A. 1. . IR dueiren AT giRaceral Jamed
371 01.06.2013 f )
AT SR . W (F) 2. 30.0%.9%u% 3T RUE 7 ‘HeR Fed-N’ a1 YR At wxvard selean S=
372 28.06.2013 aﬂqmwwq '\ﬁﬂTﬁﬂﬂW‘ﬂW
373 01.07.2013 %1;1;253 ‘172 g:gl:;(%}a}ture of the post of ‘Private Secretary to the Chairman & Managing Director’ as
T IR FURGER 9ERNg Iod fagd UnNeo &, Wb A SHar-aiel . 09.09.2093 O fR.30.08.3093 A
374 12.07.2013 | | cpreqasiicier ems “ecareat oicparaiel <fes 9,
AN Geriicel hHaT-JiaTed S derdl YHIoTS e HRudrel d Sid YHIUTS 31d8 SedN Jelel pridmaiems
375 24.07.2013 SRR e,
AN FeTieite] Hell-JTaTet S Jerll JHIOT AR HRUARAIS d SR YAV 1] SxUaT riaTaiaTet] gl
376 16.08.2013 ——y
A, 30, 3. 91, &, AReHe GURTA . ¢ R, 9608990y IR YA/ TTH SRR JITYd a1 Feted] HHAl-
377 17.08.2013 Jrea FaaTIe ST ST TR A i) .
378 20.08.2013 Revising the method of filling in vacancies for the post of Sr. Operator
379 23.08.2013 | | SfFeprean aaaifderiame.
380 27.08.2013 | | Td TN STRETOT SO o SREVMIRIR I HROWIET Brigeaeh A HRovee.
“TERTT o B3R ez il U, AR AN FRICed A1d A. . 3. IR0 S A giRaeers game
381 30.09.2013 2 )
380 30.09.9013 "IR T FIR, HIE A1HI, ARG AT FRGCrd g A. 1. . IRE0T O AR SiRIceE JaHe) JHIaS
CALEICICER
383 04.10.2013 Revising the expenc.liture limit of hired vehicle for AGM (HR)/ Sr. Manager (HR) and V&S staff
(ACVO/ACSO) working in the field
384 15.10.2013 | [fR. 09.09.2093 IRIH AEFE HeedTA SR 90 % a1 AR (Lo % T {0 %)
385 19.10.2013 Uniformity in the general conditions and methodology to be followed for knowledge of Marathi

language for new recruits/candidates.




386 | 24.10.2013 Payment of Ex-gratia for the year 2012-2013.
387 | 25.10.2013 YRATAN TRYEITIR &R SIS AN HRUIT HTeled] FaeTenaTad.
388 | 12.11.2013 ““HIT 2of B3R Jex I, fo. TepR (4), G937 & Wikt 2iReerd Aig H. 3. fd. IRE0T e ArgangTe SiRacers
2112 A RIS HRUGTET.
| “IREEIN EiNded 3fs ONTd Wex, WL for. Al & wrerh eiRdeerd Aig 9. 31, f3. 9Rwor dueien A
389 12.11.2013 ERacer YWl THIIS FHRUEE.
HERTG, 15T AN TR YRTRT SA1GR otell JT8dTel 3. 23-%3 TR ATl FoR AR g Heddl SRl Arae
390 | 10122013 T N GHIISS HROT T FTSUTEe.
391 | 09.01.2014 | AT TRFTIIS! BICAT MerTiiel SRIART I WRUEMETE! BRIvE
3IR. S TH TSN IS ARRBPI BRI SR (), HoIg A1 WIeH givdeerd g A. . 3. IR0 do=irean AT
392 | 01.02.2014 FRAcer FAmed TS HRUEE.
f2. 09.00.2093 T 30.08.2093 AT FIAALRNA HEFME WA FREBIA IGHH AR BgaRl 098 T I 37T
393 | 07.02.2014 SN,
394 | 07.02.2014 Supplementary note to annual performance appraisal form.
Grant of Travelling Expenses to the candidates belonging to Backward Class Communities while
395 | 10.02.2014 X X .
recruitment in the services of the Company.
396 | 17.02.2014 Addendum to Reward Schemes.
397 | 14.03.2014 | |¥RITe SRETEAR AU SIS AN PRUANT SNt FaeriaTe.
398 | 15.03.2014 | |y SRR SR S fRafor Hon-a1 Hwar-iT <0 A0N-A1 SHARERT Jears! e
| PR AECTHDT AT GNP TSR PIORHE PrACRI T TNS FARATTATAR ASTT TEIHR FRO S
399 09.04.2014 | | gty Srofren rerem aTR =oTd.
400 | 13.05.2014 f2. 09.04.2098 IR A. 1. . 91 F. A7 FHA-FAT 900 TIPB YURK IR AETIS Heell A2 H 098 2T JTAIRET
401 | 26.05.2014 R¢v.1s.1ng expenditure limit of hired vehicles of MSETCL for Field Offices [Testing and Telecom
Division Staff]
R AT BreeeH ofte R Jex UL, aRme a1 @t 8Rucerd g 7.31.13.91.3 4. =1 araam<t eiRacers
402 | 30.05.2014 S N
H. IS AT BiNded dgqR a1 WIeF BiNdeerd i A.31..91.3 21 A siNdeer= Jamed Jaiase
403 | 30.05.2014 SN
404 | 10.06.2014 | |wemNweT boirea fafde ST AreRS Jar
TSI T R 3TRIT JehReAT SR TS AacaTed] Heleward ISR PRI ARTO-AT e S waral g
405 | 23.06.2014 SN
Revision of existing pay scales prescribed for the various categories of posts whose existing pay
406 | 05.07.2014 scales are upto and including Rs. 21365/- per month and also prescribing the method of fixation of
pay in the revised pay scales payment of arrears etc.
05.07.2014 Revision of existing pay scales prescribed for the various categories of posts whose minimum of
407 existing pay scales Rs. 25380- per month and also prescribing the method of fixation of pay in the
revised pay scales payment of arrears etc.
408 05.07.2014 Revision of existing rates of allowances of employees upto the rank of Dy.EE.
409 05.07.2014 Revision of existing rates of allowances of officers of the rank of E.E. and above.
410 07.07.2014 Conducting personal interview at the time of Direct Recruitment.
411 08.07.2014 Change in nomenclature of the post in Tech. Cadre.
412 09.07.2014 | | rgmqrer et “are s BHe-aiT e e “<ier” Rivamd.
13 11.07.2014 I AT . 965 (F) . 29.009.2004 Ffiet TRYGIIT AP HAakiiel T= BHAT-A QA TR deaTe) o
FRO
414 16.07.2014 Revising the rates of Conveyance Allowance.
415 19.08.2014 Introduction of New Allowance.
Al6 04.09.2014 AT fRmeTd! Jad! STEd SROT HRUATAN AR FIHU TedR Hu-redl o Fgard Fered IR fafee Premarea
o T STET TRV 7 H Aheicdl Aacifan HHAT-I1 HER ST ERVT HRUIRT TG U
417 06.09.2014 Qe anfr e geear W (fowdR) (Educationally and Socially Backward Category) (ESBC)
o FRTTRRIT SREVIET TRYEIIR SRBa! el G ffg Fmraedt fafe wovme.
418 06.09.2014 TR AT gort-of (THERA-T) T SR TR IReal AR eI i fig et fREd s,
419 06.09.2014 TR T W TEM 9T STTeied IehrY/ 3ToTiaR BRIdR) BROETE.
TRIRAYTRH AN U HAT-TMT 2. 09.09.2098 T 30.0%.309% I HIELEI TSNS YU ABaTh AR AR
420 10.10.2014 09% AT AT G STET PHRUFETE.
421 10.10.2014 MR STEarer giaes, JRfdeliar g Wigreial M fafdd dHreriied gut oM.
422 20.10.2014 Payment of Ex-Gratia for the year 2013-2014
Pl fopht AR Bon-A1 Wfis BoETA THRIT ABM RGNS YAF BT R TPR AR T3
423 22.10.2014 RO
4 Delegation of power for recording, countersigning and accepting of Annual Performance Appraisal
24 30.10.2014 o
Reprots of employees working in IT cadre.
425 25.11.2014 Structuring Open House Meeting
426 07.02.2015 Policy for providing Mobile phone to MSETCL officers working in Corporate Office and field office.
a7 20.02.9015 3159 TRTAT FURTGER FERT, 1Y g R0 & 7. Aefie HHa1-3i f. 09.09.209% IR R &M (9019 T5p)
. HERTE Weell HoRR FRvAEad (R, 09.02.94 21 FIRMRE )
408 23.02.2015 | |&oi 9eIi¥eR) oRE AR arean faer S1-aidei ey, T g SR




AT Retfres T FAITRGSCT ANTRIgER! (T1.91.A1.Y.) Educationally and Socially Backward Category [ESBC]

429 02.03.2015 TR HH T Jaieaie ARTST TSI I et IRaal HRed STREM0T v fig, Amaet 8 wrovame - A1, 9=
430 16.03.2015 | | 3 -2 stean AFigR Fereeh oo @ SUehvv ARre IUerd H6 SUREe.
foe AFTRT Javi-of (TREIN) PRI STRETAT TRGIIIR TRAT W6 A1 S e faeiedn i i
431 30.03.2015 SMTTIRIR FRIGITA HRIATE,
432 30.03.2015 Y T Wiear AR, WedT FEN dolcdl TshR ATTE SRIaITa HRIaT!.
433 30.03.2015 | Process change - Processing Higher Grade Benefit cases.
Redt farrres fopciohel ok 3T HISHI Hex, IS (T), §as - &8 §1 TSR aiRycerd A1d A.31.1d. IRy GHuiean Al
434 06.04.2015 WWWQW@QW
435 16.04.2015 BT SAYBRY HHAT-T e JEATaTeAT [ShoT IEVIaTea.
436 Not issued
T AT fRaTs! IR PHHNIE! TR A SATOT-JT FETRET ST ATTBIR/ HHa-Fi1 I 2ep el FoR
437 11.05.2015 N—
Y AR FORgER #ERTG 59 g aReT B wat. Al BHen-Ae f&. 09.00.209% T 39.09.094 ;A
438 80.05.2015 PTG FERTE W AhaTahIdl kA 3Ta] HRUATTI.
ST RN (T e, EhTal W& SO WUl WEHRT) ST 9% Q4 Hellel ARqEiel qord AERIS XI5 3797 BT e
439 80.05.2015 | | sromerer -2009 2 HIRPRY SiFeTaTET HROET.
440 01.07.2015 tGhI;:a;E Dot;nSeIl)’Ieﬂ(;Le;lsAllowance and extending cover under Personal Accident Risk insurance policy to
12.04.2017 Corrigendum
IR JAT IRSHal R AR 3TReT (Horizonal Reservation) BRI HRUGNIS! ISR BrRIgeRd fafdd
441 07.07.2015 EaLEICICOR
Corrigendum dtd. 18.01.2019
“Iife AcCIgaR Weferd! &ikdiicd, Siaia” &1 WIeM! 8iRaeerd Aid A.31.3.qRE0T dueear AT siRacersan
442 13.07.2015
AW IJHIfIC FHRUATETE.
443 15.07.2015 Revising the Upper Age Limit
444 16.07.2015 Finalisation of norms for acquiring of land for establishment of MSETCL sub-station.
445 16.07.2015 Procedure regarding deputation of MSETCL Officers for Foreign Tours.
446 16.07.2015 Delegation of Powers regarding incurring expenditure on Training, Seminars etc. to CE, SLDC.
447 04.08.2015 Revisi_ng criteri_a on min_imum experience _in the feeder category post for promotion and clarification
regarding experience required in direct recruitment post.
448 07.08.2015 37eT g ST SHYBRY T HHART 1 1o IR Gk GERI SR (RN ATEID Hell AR BRI
AT/ FEATIRTT I BRI T3l A — ¢ AL HHAT-IT YRR TGQIirdl oT¥ o_idl st 37 -8 A
449 17.08.2015 | |d FHAI-TT ALIMH. W8 . 30.08.989% TAR Sed da+ JUfrn a1 o=t S0t — 3 91 gar=an da i
CUEIEE]
450 09.09.2015 Revising the pre-requisites for the post of Dy.C.S.O.
451 23.09.2015 Deciding policy for giving weightage to the Company’s project affected persons under direct recruitment.
452 01.10.2015 Revising expenditure limit of hired vehicles of MSETCL.
453 20.10.2015 Machanism for co-ordination in the process of approval in issusance and documentation of the circulars
e issued by various departments of the Company.
5310500 | | T I FRTgER #.31.R 9.8 .4, A FHar-ai1 f1. 09.09.2094 TRF IR XM 993 TIb F&ITS
454 o Tl AR FRegEed (fR. 09.90.2094 IREA I ST FHROEE).
455 01.11.2015 | Payment of Ex-gratia for the year 2014-2015.
456 05.11.2015 Revising the method of filling in the posts of the Asstt. Engineer [Trans]/[Civil]
457 24.11.2015 Finalisation of norms for acquiring land for establishment of MSETCL substation.
458 16.12.2015 Prescribing the pre-requisites for the post of Forest Officer
04.01.2016 | |oTgRgfert SR SHIOTSTEAT JMER . 94.0%.84 R 2. 99.90.2009 RUT RN Heled HHaT-T S
459 AT Y 3Rl 3R fhar ST HHaT-AF SIS e JHS W) dotel ARl ST FHHET-ArA
NEEIER]
460 16.01.2016 Pre-requisites for the post of Asstt. Engineer [Telecommunication]
461 22.01.2016 | |STReMOME U YT WRUAT HEHRIS (4 MGl Hiqdal SquaraTeTa] fafed BrRITeR.
27.01.2016 59 IR FORIgER AR TE A, Afid SHar-a R, 09.09.2094 T . 30.0%.2094 AT FHrem@eiie
462 RS YT ARl Yarpd 31eT RO,
463 02.02.2016 | |Ecarean HOTKTS! A SoraTad.
464 08.02.2016 Enh_ar_wcer_nent in the rate of requisite application/examination fees for Direct Recruitment/Internal
Notification
465 09.02.2016 Clar!f_ication rega_rding 1_'erm of Power Tr'_ansmi_ssion Experience C(ite_ria presc_ribed for the post of
Additional Executive Engineer [Trance], consideration of Power Transmission Experience.
466 09.02.2016 Revising the pre-requisites i.e. qualification for the post of IT cadre in MSETCL.
467 11.02.2016 | |3~g oM FORIGER A.91.Q.91.3%.8. A HHar-T 2. 09.09.3094 FURIT &M UG 99% Tb XM

HERTE Wl Ao PRI g f3. 09.02.309 IRIT I ITaT FROITET.




468 23.02.2016 Extension for availing Leave Travel Concession [LTC] for the LTC block of two years i.e. 2014-15 and
subsequent LTC blocks under G.O. 93 [P] dated 05.03.1990
469 01.03.2016 Members of Working_ Committee of .Corporate Social Responsibility [CSR] Policy and Nodal Officers for
CSR at Corporate Office Level and Field Level.
470 01.03.2016 BT BRI/ HHAT-ATA IR AR GEG AU ST BRITEE AYea Jo SaviaTe.
471 05.03.2016 | | SAfYBR AAFIT 004 TT ATV ey STt GGV SR IEUaTed.
29.04.2016 | |RToT IR FORITGAR AERTS; o4 fIged TREOT ol AAffeamsiel daar-aiT f2. 09.019.2094 T 39.09.209§
472 1 BleaLieieT HERTS WeedTed] ehaled) b JAGIN 37el BRuTETe
06.05.2016 PHREERTA =R (under trial ) a1 Riemdi= (convicted ) deai=T AfEH MYBR AAATH 004 3T =
473 AR AT SiRea RTeer SitaR 7w
474 06.05.2016 Revising the pre-requisites of the post of Chief Legal Advisor
475 13.05.2016 | |FRIQUTEHA SHOciieT BRIGRY AT, ToHH d IARI GOl SATTBIRY AT derdsrd TN Earea gfrgeiarad
476 13.06.2016 Deleggtior_w of powers - Rep_orting, Countersigning and accepting of PAR/CR of employees working in
Investigation and Security Wing.
477 24.06.2016 Conducting personal interview at the time of Direct Recruitment
24.06.2016 30 Riegarean fAVHMR TR S @ Jiefer fTeganiiel SiegeRd TC & G € Adliel IQ IR W=l
478 FROITS! STR&T0T (AR vt 7 fdgAmaen iR w=ugmamad
479 01.07.2016 Prescribing the pre-requisites for the post of Asstt. Law Officer
480 01.07.2016 Revising the pre-requisites for the post of Chief Legal Advisoror
481 07.07.2016 Revising the method of filling in the vacancies of the post of Chief Engineer [Trans]
3G ARG SR FETIREYT Bl BRSS! FRET — fhficioR (S 37fT Jie SRt W)
482 13.07.2016
TR TS
15.07.2016 | |8, g, 3TReT, INsel Tl 3O FeRifeRram aferd Sieiedn et fofRvarandt Jam Tedr
483 e AT oA QR0 - iy g &fvgs] SHEaRMT I&rel it (Jaws) fdar o (Lexna) fdhar aem
7 AT JUITeA! SYA FHoH+ QUITaTa.
484 18.07.2016 | |duikiiet BRIRT GHaR B/ HHART JT I AR ERITGR A2 aTeqds el AR HRUEEd
485 18.07.2016 JaTget BIOM-TT FHHAT-FHT JATAGT (ISP AT JB3aR AT BRI
486 18.07.2016 | |&if3 wRaIet SHAHT-T FRIGATE BHRIATE!
IS TFHROT g fhal FPRIHD eaiaR Aifecian PR ST 004 T Bem-» < AR
487 21.07.2016 e SO
488 03.08.2016 Delegation of Powers — Reporting, Countersigning and Accepting of the PAR of Public Relation Officer
489 05.08.2016 | |@Tr = AR HRUANT HTE UG
490 30.08.2016 Rationalization of Information Technology [IT] Cadre
Corrigendum dtd. 22.09.2016
T IR FURIER 7313915 7. 98ie BHE-I {2, 09.09.209¢ TN YR XM HEFTS Wl HoR
491 20.09.2016 FROIEIE (TN R 9% THD YR R 934 TTD)
492 20.09.2016 Introdcuing scheme for Company’s PAP viz. Pragat Kushal Prashikshan, Additional Marks and one time
o settlement in lieu of employment.
359 AT FORITgRIR AT, 15 fR]d IREOT &l Fifaeiel shwal-aiT fd. 09.09.309§ T 39.0(.309§
493 24102016 | |91 premaEidicl TR HeeaTedT UehaTehIa TefehH VA e BRUFTEIEE
494 25.10.2016 Payment of Ex-gratia for the year 2015-2016
Revised terms and conditions on employment for the post of Asstt. Engineer (Trans.)/(Civil)/(Telecom) &
495 02.11.2016 Dy. Executive Engineer (Trans.)/(Civil) and revive service bond.
496 03.11.2016 Routing office correspondence where subject is related to a officer in the hierarchy
497 03.11.2016 Prescribing the pre-requisites for the post of Executive Director [System]
498 07.11.2016 Grant of certification linked incentive on monthly basis to Engineers working at SLDC
499 07112016 HPTE DITTRIAT HHAT-Te8] IRAN IR LI HUGD SudTe] BrRIvea Ages Go Sauiaad
500 15.12.2016 JAIIT HAT TIHATET AT oI
501 20.01.2017 | |¥ToN SFPIHRIAT Faekl AR Fad Gigell (ga RAPReATR Jeidt Mgaciip e SNaare] arvTeTed
502 31.01.2017 SMTATR/ FETTIRT M FAT=gee SMeied] NTBRY HHARY Ared ST g ISTT ARG HRT 3. TRINOHT HRUATEET
503 23.02.2017 Pay fixation of Ex-Servicemen employees of MSETCL
TETIRYY] HO-ciicl JAFBRY g HHARY AT ERATS el HolR BRONIS! IoANciel Aex/ Y I Jaiehor
504 28.02.2017 RO
505 01.03.2017 Revising pre-requisites for the post of Tech. Grade IV and Asstt. Operator
Addendum| 14.11.2017 Addendum No.1 to Adm. Circular No.505 — Revising pre-requisites for the post of Technician
01 Gr.lV
506 21.03.2017 Revis&g criteria of minimum experience in the feeder category post for promotion in the post of Secretary-
cum-Steno
507 06.04.2017 | |em<gasr A/ GRALTEIC AT Vet STENSON d BRI T Iad=afifad Teit RapRor
508 06.04.2017 To grant two years extension period for passing Marathi Typing Test
509 25.04.2017 I AR FORITIIR AERTSS 159 fIgfa IRYYT a1 Agifad Hellel SHHar-T 3. 09.019.209¢ IRIT FeMRa




WM WEMTE Wl HoR PRUGEE d9d 3. 09.09.209§ T 39.03.3099 AT AL HEFg HewdrAl
AFHATDHN IIDHH QT BRI

510 02.05.2017 | |RTSAH SAvIHT WIS HETIREY] HoTed] ARaBAaT MR Y Theb SFRETETE
511 17.05.2017 Revising Pre-requisites for the posts of Vigilance and Security Cadre i.e. ACVO/ACSO
512 17.06.2017 | |wf& T Aamiiciiel drar-Ai1 Soa da ST e AR HRuaad
513 06.07.2017 Relieving of the Transferees/Promotees
514 18.07.2017 | |¥ETRECT HuHEd PRI SRIeTcdT T 95 HHAT-TT Hells WeedTed] SR TG HRUETa
515 18.07.2017 BICAT HeRTciel AN R SRIE e #RUdT STl SR
s oq | 28.08.2018 | |BreA HaTiiet AN NG STRI&RT Ta MRVl Shraveat] Aed 373 FETRON ProEad
516 Not Issued
517 25.09.2017 | [f. 09.09.209\ UNIH YIHRI FHHAT-A STl HEFIE HeedTdT 43R THH T 93§ TIP FRO) I
518 29.09.2017 | |YHoTRIRRIIGRICT PIRed AT SFCRTA STRY PRIGAT G AR JoT T
519 29.09.2017 Enh_apcer_nent in the rate of requisite application/examination fees for Direct Recruitment/Internal
Notification.
520 13.10.2017 Payment of Ex-gratia for the year 2016-2017.
Method of filling of temporary vacant single regular sanctioned post - Amendment of MSEB Classification
521 16.10.2017 & Recruitment Regulations, 1961.
599 26.10.2017 Trapsit policy & accommgdation for newly joined CEs/SEs/Equivalent & above post officer at Corporate
Office, MSETCL, Mumbai
TR STRETV Y HRUARIGHIT AT, Sod e AlfehT 86.2989/094 @R f3.0%.0¢.2091 5 e
523 06.11.2017 || eyvteqrea arseiry wereiimsd aTRemT Svaiasiel ArieeiTR G,
524 20.11.2017 (P_Ffzggi.l))/i(ngwi:;1/(2_(:_2Ie:cl:m)r/elz_(lz_rlé:g::r;tosg)r entry level Graduate Engineer i.e. Assistant Engineer
JH 3T . 98 . 30.0%.9%0% AL IRAAIIR GeA 3NN el JMABHRY T IGN Iea a2
525 27.11.2017 e
526 10.01.2018 Isnggdfmf%e:ggn of Security and Enforcement Function - Change in Nomenclature of Offiers working in
TR MRV I FRUARIGHIT AT, Ioa <A F1eT 3. 2986/094 TR . 0%.0¢.3091 ST ke
>2 19.01.2018 | | fferroa st aereeh dvareigie ATiedOR e
528 24.01.2018 Revising the pre-requisites for the post of Executive Director HR
TERTG, I159 faefd HS® NP0 g JaTd¥ fafTg, 9869 = TRRNS S A T 3. 4 I8 TINISIG TRI=D
529 02022018 | & 306 . 96.00.2093 " Ped a1 Hemeidt eeraed
IR MO 3. AWAT-2099/9.56.99/35@T1 § R, ¢.02.209¢ 3 . 09.019.2099 IR HEIREYT HURIA
530 06.03.2018 | |- ST Wl R 93& T 93] TIH AR AN a9d f2. 09.03.309( IRIT IGH A1g 71
-309( BT IR SvgTaTea
531 09.03.2018 IRYS BT SBRY/ a1~ ST 1 EXehe FHIITIATEIET
532 18.04.2018 3FIT] HAT GodT YT 9 TRl AR SRETT SuITaTaed
STIGRT SHIHPRICT dTerd HRETT 3Rl UIeTeR, AR, Y, TGRIR, FATHIS, TS, TSR g TSr=Rien Al
533 03.05.2018 A Igat RicaImiiel =T 3 9 8 o1 BIcdl Aaviiiel ANRIGHRITRICT SRfET 9 IRBUIGR HRUATEacTar
PHrIgeER
- 04.07.2018 Impleme_ntation of the payment of G_ratuity (Amendment) Act, 2018 and necessary
changes in the MSEB Gratuity Regulations, 1960
Honoring of employee/officer of the company & his/her spouse when he/she retiring
535 25.07.2018 . ; . .
from the services of the company - Review of limit of amount of gift
536 13.08.2018 f2. 09.09.20919 T 39.09.309¢ IT HIATLNA HEFTS HITT LSBT SERVIEIE.
£37 20,08.2018 Modificatipn_ in Method of Selection for Entry Le_zvel Gradu_ate Engineers i.e. AE
(Trans)/(Civil)/(Telecom), IT cadre posts etc. under Direct Recruitment
538 14.09.2018 Amendment of Annual Performance Appraisal Report (APAR)
IR o7 facet famT o AaT-209¢/9.36.9 L/J@-% TR, 96.90.209¢ 3 . 09.09.309 ¢ IRIT FETIRE
539 26.10.2018 | |FUIRIA HHA-IA gL WEMNS WodTdl SR 93] CIIEHT ¥ THP HOR SAEET RE 2.
09.90.309( YR FFCER-209 (L TT TAARI oIt
540 31.10.2018 Payment of Ex-gratia for the year 2017-18
IS AR FORIGER AERTSE 59 fagd GRWeT o /Al Held PHer-Il fQ. 09.09.209¢ O R
541 13.11.2018 30.08.209( IT HIAGENTC FEFIE WA= AhHaIeal XFhH 37aT HRUITETET
DT fAPNT ASHSIHRT IRIE O Solcdl JhoqiR< griewnefiy gfielvr dreadmed enaara Aikis
542 03.12.2018 R
543 20.12.2018 | | SIRET=AT MR AT SRIA SN T TR S ST 37T SRl i1 HRETETE
544 01.01.2019 HEATAT VNS o |l SIAATAT HATed aTe PHroMT.
545 18.02.2019 | | WIS 3for AeiOrep AT (QRENR) eI SREIeA] TRGEGAR WRadl RIS GoRi figmeen iR




FROEET
546 20.02.2019 Revising pre-requisites of the post of Executive Director (Trans) and Exeutive Director
o (System)
547 02.03.2019 Revising maximum tenure of appointment for the post of CLA
c48 14.05.2019 G Jie MG ool FCHNNS! AMFHT el IRBAIA 90 TP SN TRIET TR T S9egqy FMeher
e STRETVTAT TRYAIGHR IRGEHAT WRANAS! g AFTaen fafge womaree
5 q TG G MAFEA ool FCHNIS! AFHI el IRBIII 90 TP SN ITRIET FRY T SSegqy FMeher
T ' STRETVTAT TRYAIGHR IRGEHAT WRARAS! g AFTaen fafge w=omare
549 15.07.2019 Revising pre-requisites for the post of CLA
ST SHRTE Sl T SR SRIeied AP, 4%, TgaR, IR, I, TS, J5qR d TSRl a1
550 16.07.2019 AR 95t Ricamiel RicaReria Te- d Al I IRSBAI RNl HRUFRIS! A AT NI AR STReEvNTg
RIS fifg et fafes rovarad
551 16.07.2019 I Aaiiiel AT R SRIER 98 MRUGTaTeTe Brea
552 17.07.2019 RS AT (eI aR #3113 7t Aefiet wan-aie i 09.019.209 ¢ I GHRK SR A&TIE el HoR BRI
553 17.07.2019 RS AT (eI aIR A.31. 0.3 72t Aefiet wan-aie f2. 09.09.309 % IRIA GURIT SR HEFTTS Heell AR hRoaTart
- 30.07.2019 e ¥ EH, 2098 IR ARA Jdoel UGIR IRRIG el RN FRiad! Rew faffd w=or 9 sTReo
- 30.072019 1. I AR, e A Srred At 3. 994/09¢ T SR For Aradas 2. 21.0§.209% 0T el MURTGIR
. JAITTR ST eifOres ARTRT (THSERT) TTeam STREvI=AT TRYQIGIR IRaal MRS YR figammaed fRfa o
Revision of existing pay scales prescribed for the various categories of posts where minimum of
556 19.09.2019 existing pay-scales are upto and including Rs. 26710/- per month and also prescribing the method
of fixation of pay in the revised pay-scales, payment of arrears, etc.
Revision of existing pay scales prescribed for the various categories of posts whose minimum of
557 19.09.2019 esisting pay-scales is Rs. 31725/- per month and above, also prescribing the method of fixation of
pay in the revised pay-scales, payment of arrears, etc.
Revision of existing rates of allowances in respect of the employee’s upto the rank of Addl. Executive
558 19.09.2019 . > -
Engineer whose minimum pay-scales is Rs. 26710/- per month.
559 19.09.2019 Revision of existing rates of allowances in respect of the officers of the rank of Executive Engineer
T equivalent and above whose minimum of existing pay-scales is Rs. 31725/- per month and above
560 22.10.2019 Payment of Ex-gratia for the year 2018-2019
561 16.01.2020 Y IR FAURITERIR f2. 09.93.20 9% IRIT GURIA G- AENTE Weell AR RUAETEd (9] TIHB 9% 99 TIb)
562 23.01.2020 Revision of existing rates of allowances for the rank of Executive Engineer, its equivalent and above
£63 01.02.2020 1. Hared =ed Rifed e . (9L/094 T SR AT AW . & ot 091 AN fetedr o A
564 27.07.2020 Change of nomenclature of post of ‘TA to CMD’ as ‘OSD to CMD’
565 18.09.2020 Revised method of filling for the post of Chief General Manager (F&A)
566 12.10.2020 TH IR ST, SRINeT PIeed] IR AT RO HRoTet
567 01.12.2020 Payment of Ex-gratia for the year 2019-2020
568 12.01.2021 eI geraRiel FgaaiT Jacare SoreTed
560 18.01.2021 ST AN URIGER AEMRE $ommsiel AR/ dHar-a fd. 09.09.2098 T 30.0§.209% I HIAESKIA
- IR ABTTE WeedTel TR ST PHROEIET
570 02.02.2021 FETIRYOT ST HifeIeh PRI PRI T8 <erchi=al T HIIS TR g RIS TRIgiream ST RO PRoIEmEd
i el 8o AR, 209 THAR FEMRYY HI-T ST IdFIE - 9 1 8 HaTiilet qaiaid el 9e grRkad
571 17.02.2021
HRUYTETeT
JYRITE . et R gaw AT, 209¢ TR AEURYY H SR JqTFIC - 9 T @ Hlieel Tahera Qi) 9a ke
23.06.2023
09 HRUYTTeT
572 23.02.2021 Regarding grant of Hot Line Maintenance Allowance (HLMA)
fRy Rl TfRremT 6. 2L 308/09\ T AT HaTed =ArATerATAT (v S T TRI=RIA Plcarid wd Raed o
573 01.03.2021
LEICIES]
574 02.03.2021 JATIE 3 T ¢ AN ASARRIG TRd [AHFRIRN JaATSASGNNA HHaT-TTeT A gael SFTaTeR gael HROATHR SFerett
575 09.04.2021 Opportunity to represent against the Adverse Remarks/Overall grading recorded in the Annual
T Confidential Reports/Annual Performance Appraisal Reports
576 04.05.2021 Applicability of GST @ 18 % on notice pay
577 17.05.2021 Ry gl TifermT 6. L 308/R090 AL A, Haled TR PRI S IMEH TR Picarid Rewd oa
o ATSTSSAgIR HRUGEE
Eligibility for Compensation and Compassionate Appointment in case of fatal/non-fatal accident
578 09.06.2021 arising out of and in the course of employment -
Clarification on Compassionate Appointment Scheme
579 01.07.2021 Revision in the Performance Benchmark Prescribed for posts for Departmental Promotions
530 26.07 2001 1. Fatea e Rifeet AT 5. 3923/2020 8 R, o4 F 2029 Ao ficiedn ~AMvAgaR TRewar HReN
. JURI fig ArTaeh fafga o
581 26.07.2021 TRt ar-TiT e 31 9 T T ALl TeieR TRIRIMed JfR& AT FRvaEEa
582 30.07.2021 FHIIHSIA WISTeaTeR HvAT J0T-J7 ATETe] T Faral IR FHROEET




583 17.09.2021 | Prescribing the pre-requisites for the post of Chief General Manager (IT) |
534 13.10.2001 5 ST FRORITgIR ARTARYOT oeicier wear/ Sifdemr-ai . 09.09.209% T fR. 30.99.209% AT FHrEdNA
e G AETIE WeTeAl B STal PO
- 13.10.0021 159 IR FAURAgRIR 1R, 09.019.2029 URIA YR TR AERTE Wl TR 99 9% TH L 9% HOR HRUGTE AR AR
" - 2039 T IR AR FHROEI
586 29.10.2021 | Payment of Ex-gratia for the year 2020-2021 |
5g7 09112021 RIS O JHIOTIS R FROTR SIS ST (3 I Werded 9 SUS1 Agchodd A 2. 28.03.309\ =T ARH
. fAofarea exffer Tagel Ae@rEt 30 w.9.M. Wi RIS e RdT e vAEEd
Prescribing pay scales for Grant of Higher Grade Benefit to the posts in Vigilance Security
588 10.11.2021 Enforcement Cadre being no channel of promotion under the provisions of G.O. 74 (P) dated
30.04.1974
589 11.11.2021 | Prescribing pre-requisites for the post of newly created post of Stenographer (Selection Grade) |
590 29.11.2021 | Revising provision regarding validity of select list prepared under Departmental Promotion |
591 10.12.2021 Gul.dehnes regarding Lower Df?partemtnal GAD /Accounts Examinations -
Relief thereof for the grace period
592 10.12.2021 | | B Setieier AT iR SRel 0 HRUATTaRrel PrRideae |
IIYferet ST SR YA S SRfeledl M, 48, JaHles, JeWR, VTS, TSR, FgXaR g IR a1
593 10.12.2021 (Rieived RieaResig e - & T 71T - € JavTiiiel Jaies) SR& fafge srogmemad
594 10.12.2021 | |HERiET qeraier Frgeraii gacare Sorrac |
To change the name of the post of ‘Revenue cum Forest Officer’ as ‘Advisor (Right of Way & Land
595 15.02.2022 Acquisition)” and to prescribe Pay, Roles and Responsibilities thereof . . . . .
Revising method of selection of Entry Level Graduate Engineers i.e. Assistant Engineers
596 16.02.2022 (Trans)/(Civil)/(Telecom), IT cadre posts under Direct Recruitment
597 17.02.2022 Applicability of condition of Domicile of the Maharashtra State for Graduate Engineers i.e. Assistant
o Engineer (Trans)/(Civil)/(Telecom), IT cadre posts and other Entry Level Posts under Direct Recruitment
598 25.02.2022 Revising pre-requisites for the post of Executive Director (Operations) and Executive Director (Projects)
599 04.03.2022 BICHT HaiTe ANTRIGAIRIT STRIETT e TRSAAIGR HRUIETETal PHRIvEa |
PRI TRHHIER HIRiel TRSIIGR WA RO A0M-FT IS GRS SIS Uoh I ORI a1 =20 et
600 04.03.2022 SoarETa
601 04.03.2022 Revising pre-requisites for the post of Deputy General Manager (IT) |
602 11.03.2022 JfcrS=a I AU, IgR IS8 Healaid (a2 JIedTa Wel d SR AIeHEToR Aot oR] HROTme |
603 28.03.2022 Revising the pre-requisites for the post of Chief General Manager (IT) |
604 31.03.2022 HETINYUT S92 ara-TaTeidh =l QU J0M-T IedTe JREhRTEAT IaehH aIg PHRUEe |
605 01.04.2022 I g7 3TN e STAHRY A1 YeTea qaiaRg el e SR |
RS9 AT FORITRIR f2. 09.09.2029 IRIH GUNI &R AT Heell &R L % T9 39 % HoR HROEME A1g Ui -
606 11.04.2022 03 =T I AR HRUEE
607 04.05.2022 Revival of Reward Scheme |
IR ST AP T SRS Jered] AR, Y, JaaHI®, 9T, TS, TSRk, FgRaR d Tefer a1 ¢ Ricgamsd
608 14.06.2022 frearerdia Te-e 7 Te-3 Neieiler gaid) SRl e o
609 14.06.2022 ATET eI SR JEIRYT FHROTETa |
gIRIFS . 09| 31.12.2024 IETHT TS .. |
Guidelines regarding Professional / Higher GAD / Higher Account/ Marathi Language Departmental
610 17.06.2022 Examinations
- Relief thereof for the grace period
611 17.06.2022 FEITRYCT Soire fAfae] PRISpATTacTeT AN IaRID .
612 17.06.2022 Revising method of filling of the post of Assistant Engineer (Trans.) / (Civil)- Directives thereof.
i Revising method of filling of the post of Assistant Engineer (Trans.) / (Civil)- Modification thereof
Corrigendum| g 10 5007 g g p g ( ) / (Civil)
No. 1
Revising the upper age limit and modality of Selection (Weightage / ratio of Written Test & Personal
613 21.06.2022 Interview) for some posts in Direct Recruitment
614 97 06.2022 Revising Pre-requisites and Method of filling the post of Chief General Manager (Security and
Enforcement)
615 27.06.2022 SFFTLITAT 9% STRETITT RO Saaf BT
616 28.06.2022 Revising Pre-requisites for the Post of Chief Legal Advisor |
617 28.06.2022 Prescribing Pre-requisites of the newly created post of Deputy Public Relations Officer (Dy.P.R.O.) |




ST AT TG SIS FHHA-ANHgT a9 AUATEIEd

618 05.07.2022
619 29072022 | T ARY . 0 (F) AP 99.06.9%¢3 A 8T R aEws) Bdfae - 9% (covid-19) o1 IIRTET T
EaLEICICEE
WERTSE AN dRldes! fAifi deledr IR fRofarean seR depreld 7.71.1. Ae@rea (AR AeaReoT Humred] HHal-aiRme! g
620 22.08.2022 S e o e
PRI BHBISIRIS! 34T 241 TS areial AR S Huihg are e Moo a3 SRoT-31 Wil Sriierkie Sfe-ai
621 29.08.2022 | g dTE TETeA SRAET IR IGHAAEY d1G HROT AeTel DRI HIPBTSIRIG! W28 FToTT aTe-raT Ao HROANY d BRI SXAET
T SR vy it SrterRie sTdete AARITT 7 THdbeT ol ATSpI-FiT 9T SavaTad
622 05.09.2022 Change in mode of appointment and pre-requisite for the post of Public Relations Officer (P.R.O.)
HUTRIIGT PR 371, JIRFITH g MO Poared] [(pRM UL FROM-I1 TRal GhaeR / S0 TeRircde Q|
623 12.09.2022 | STION-AT APRY/ HHART T 5T TRIATAT ERiaR GIRIT &R (RN AEIP ool HoR =0 5@ eI
QAT AR
Corrigendum| 1. 11 5000 P BRI e, aﬁﬁ%mrrﬁ 31g] MY puaTe fAPRM AL -1 aia gao—sreﬁ\r [ sror wreRider <l
No. 1 o SRIOT-T B/ HHARY T IS AT eRiiaR GRS SR IR ITaqep el HoR HRUTEET
624 13.00.2022 | TATA 84 AN JAFATGI Q0T hoted! PIeed (AT Arorilet FrRrefoneiieniar fatg e ArSHT o], RO
625 20.10.2022 Payment of Ex-gratia for the year 2021-22
Corrigendum| 21.10.2022 | Payment of Ex-gratia for the year 2021-22
TEORYYT SO Jad g giclel/ Bom-a1 st/ g/ woiaedRk 9 IR FHHa-IHl JeAd TFeH g
626 16.11.2022 SR SEE e SO
627 16.11.2022 | <ifres T9d SR YIS BRI BRI &S (AR GReh IordT oA fAeorere
628 23112022 | SR YemERIe YA Haware Qo1 arad
629 29.11.2022 | feegi waml/ AR Here=an e/ Fher/ gie/ FriTne! A SuRed RIS IRy fhRels ISt Aofy]
E2LEIEICK
630 28.12.2022 IR ST ST eIl JHIOTI SIGR 7 hode / 3dY SRede ORI JaTaR a¥ Hrudm 3ot JfeH)
| Fa-g e v | Jargen faudd drv AR eRearErEd
Corrigendum|  16.01.2023 IR ST ST eIl JHIOTT JATeR 7 o / 3Fdel SReAme ORI JaTaR a1 Hrudm Mot ShN)
No. 1 | - Ja1 v / g v e AR FRvameEd
631 17.01.2023 | v RO oI Hely Wl &R 38% a9 30% <3 PRUIN d Wax Wy Wodrdl PR IEM 3]
HROGN A
632 16.02.2023 FHHa-gre get qarar (Actual Salary) #er g 399 aer (EPS-/4) &N axvardl /1. wdre)|
TR {3 0%.99.3033 Sl Retean Aursn sineesaviaEd
TP 20.02.2023 FHa-gie geer aaareR (Actual Salary) #ar gl 399 e (EPS-94) &R aRvarid! A1, Jare)|
RITERI &1 0%8.99.3032 st Retedn firer sHessTavieEd
§33 01.03.2023 Revision in the existing Performance Benchmark prescribed for posts for Departmental Promotions
&3¢ 15.03.2023 AqET IR HHART Mgl 9o UTST SIVATEIE HIaR PRIGITe] FG [Ahed 3151 SfTels Jeaai FROATHRI]
g
&34 06.04.2023 | WETURYYT ho-TTedl Al ARG MGRITIrea] BHTel qamarad fa. 39 fEFaR 2033 T Rifrere <orarad
835 18.04.2023 “IARETETE” AT YERTAT AT Yot “BATRN FHONTR” TR “SHFEE” I1 YRR A6 Yot “aRIRE” 3
RICISICESERURIEI O]
e k. 09 | 17.11.2023 “INTEE” T AERTAT T Yol “BAI GUSIR. e “SEMEIE” a1 Nl Sl Yo “gRIRE” 3R
RICISICESERURIEI O]
&3 28.04.2023 I JATAVT A9 TABROAT HHARY/ JHFBRY A T -5 THR ST oR -39 Hopered
&3¢ 11.05.2023 Ja=ge BToT-7 ATFBRY/ FHART FreaT OFTRE/ FhR Araacreal GETR RIS A THROT
&3% 11.05.2023 I AT 6. R0 (&) B 99.0€.9%63 AL BT MR AEHS “RIHARIDIGRT” FT ITSTRT]
JHIIY FROIEET
§go 19.05.2023 Reward Scheme for the financial year 2022-23
&%9 23.06.2023 e FHer-a T § A T 1 = FERREIT (Lowest rung of group “A”) Fefid UgiaR qRHE)
&8 23.06.2023 3T ST oM AHIHROT MG HRTe! AAPR BITRINA Pold ‘90 JTBeM 90-3F 3 JIR MAIRIGT I
GUEIEG]
&3 06.07.2023 359 IR FORTRR AERTS 159 fAgd IREOT ot A4, Afiel wal-ai1 2. 09.09.3033 TRH IR =]
HEFIE el HoR HRUAETET
&8Y 06.07.2023 Non-Applicability of GST on Notice pay recoveries made from the emloyees on account of not serving full
notice period
&34 12.07.2023 Relieving of the Transferees/Promotees
§%§ 17.08.2023 New Administrative Set-up of Departmental Examination
Corrigendum| 13.06.2024 New Administrative Set-up of Departmental Examination




34 22.09.2023 Revising amount of Service Bond to be executed as per the terms and conditions of employment for the post
of AE (Trans)/(Civil)/(Telecom) & Dy, EE (Trans)/(Civil)

&8L 26.09.2023 eI A (M) I1 el IRSAAT WRAST geRiiamecral 9q wReareA] Ry e (Method of Filling)
EESUEICH]

N 26.09.2023 Prescribing Provision of Minimum qualifying Marks for selection of Candidates under Direct Recruitment

guo 12.10.2023 | el Yaliciel AR ARTAR Feled] ekl RSl Gedl Yaiiiel AR R | AR el
AT - fohfAeiaR JHIITS TR HRUATEl 31T IE HROGEERT

&49 16.10.2023 HETIRYT U1 OT HHATIAT O] HIIS JRAa] g Riells FRIgeiiea1 SR R HRUATEET

&4 17.10.2023 New Administrative Set-up of Departmental Examination

§43 09.11.2023 Payment of Ex-gratia for the year 2022-2023

gus 17.11.2023 T ST RIBREAT g BT HIFFRTEAT IRET SbleA] JHcTaeauNaTat GemRd avge!

guau 24.11.2023 R A FORTIR AERTS 199 fage a0 Shael 73, AEfed HHar-Iil f2. 09.09.3033 NI IR &
HETS el Ao RO

§ug 13.12.2023 Working Norms of Transmission Cadre

WA g | 07.03.2024 qRYYT GO T B s

&4Y 28.12.2023 Course Material for the new Administrative Set-up of Departmental Examination

gul 08.01.2024 IR HIHEN dqTIC ¢ AENe i Aaiiiel [defd Ferdd (IR (HACT) I Garedl wRal Jehaned)]
IR HITHE TGN BRIRG / B deledl Aifa® HAC! BRI 2T AR STHaTeT SMER gioray|
0 7T T JHIVT oY TR AT o AR o7 SUATIIET

&4t 11.01.2024 Payment of compensation and immediate financial assistance in case of fatal/non-fatal accidents to outsiders
(human beings as well as animals)

&80 19.01.2024 % oA (TREOT JUMel) 1 aTeal GalTcireal Siciell Jraemed

&89 27.02.2024 | Ay Fewredn fRaTed AT BRI FRTIR A< STIO-AT HETIRYYT Ho=reaT HHRY / HHar-Ti faey e
T HoR RO

&&R 01.03.2024 Revising the provision of MSEB Employees’ Gratuity Regulation 1960 and to issue clarification regarding|
Death Gratuity and Taxable Gratuity as per Gratuity Amendment Act, 2018

§&3 15.03.2024 Incentive Policy for Officers/Employees working at Maharashtra State Load Despatch Centre (MSLDC)

§&% 22.03.2024 Implementation of Working Norms of Trans System Cadre

W e | 22.03.2024 IRYT GOl el Tl HIFch ATl ST PHoAETeT
&&Y4 05.04.2024 Addendum to Reward Scheme for the Financial Year 2023-2024
Add.-1 07.05.2024 Reward Scheme for the Financial Year 2023-2024

&8§ 25.04.2024 3T SIIRET SRS Tl HROEE

&0 25.04.2024 TS ST Aetfreh ARTRT (TASERAT) SIehRICT SRETITEAT TRYSINIR IRl HRINIE GeRd fdgmmiaen ffkd swrowsmed

&&L 14.05.2024 HETIRYCT SR FGeRTt FHRAHT AR TSBN IAQHTciel JehvId Ui SUaTeRia AFaRie GaT d SHEaRTa AR=a § JeaiR=2 arat
T SR e Hetich 7T fafde wRoremee

§&% 16.05.2024 Delegation of Powers for Reporting, Countersigning and Acceptance of APARs i.rs. of Vigilance and Security
& Enforcement Cadre.

&9o 04.06.2024 BIc AaTiiiel ARTRTAERTATER I SRIEIT U8 HRUATIS BrRIveach

A 10.07.2024 Amendment in Eligibility Criteria regarding Experience for the post of Additional Executive Engineer
(Transmission)

q92 16.07.2024 Y A FORITRR A8RTS I199 fag qRE0T ol 73, Aefidl HHAT-THT f2. 09.09.203% TN IR &
HEFTIS el HoR HRUAETET

803 01.08.2024 JSIRITeh o T 31T JhReA] SR I HEcaledl HareadTeA] STRTSTHIRRI BRIl Armon-3T e @)
HTeT GETRE RO

%4 02.08.2024 Revision of existing pay-scales prescribed for the various categories of posts whose minimum of existing pay
scales are upto and including Rs. 68780/- per month and also prescribing the method of fixation of pay in th
revised pay-scales, payment of arrears etc.

&4 02.08.2024 Revision of existing pay-scales prescribed for the various categories of posts whose minimum of existing pay-|
scale is Rs. 81695/- per month and above also prescribing the method of fixation of pay in the revised pay-
scales, payment of arrears etc.

§Vg 02.08.2024 Revision of existing rates of allowances in respect of the employees upto the rank of Addl. Executive
Engineers whose minimum pay scale is Rs. 68780/- per month

&Y 02.08.2024 Revision of existing rates of allowances in respect of the Officers of the rank of Executive Engineers
equivalent and above whose minimum of existing pay scale is Rs. 81,695/- per month and above

gL 02.08.2024 “faRIeT FerAd (IRYYT)” (HATET) AT IaT=AT Tehi e AL 6 HROATENE

&% 03.09.2024 3T RN B ATAFRH 2098 TIAR, XA FHAT-IH1 TE € 1 C 37 =41 F-RTada (Lowest rung of group)
“A”) Adiet qaiaR TRRIMEd fA. 30.0§.209% TRIH AT STRETV SAR] FRUITETE

&Lo 04.09.2024 egrSrear fafderiomT / Aaemee MRemT / el / Faokn Smaral arv AGuaRITS! AT Qi =)
3f¥ge sli@y= (Unigue Disability Identity Card-UDID Card) S&FhRe HxoEET

&L9 06.09.2024 Mentorship Policy

&LR 23.09.2024 Revising Pre-requisites and Method of Filling for the posts of Deputy Chief Vigilance Officer/ Deputy Chief]

Security and Enforcement Officer in Vigilance and Security & Enforcement Cadre




&L3 03.10.2024 Up-gradation and Equivalency of the post of Chief Industrial Relations Officer

&Ly 11.10.2024 Prescribing pre-requisites for newly created post of Stenographer (Special Grade)

&4 14.10.2024 Payment of Ex-gratia for the year 2023-2024

§LE 16.10.2024 | STIYfA SN ST dET ST A1eR 7 hedies / 37d SxRede JTUEd Gk a7 Prudnd el SAepr]
| Fa-gi e v [ Jagen favdd o AR SReareed

&LY 04.11.2024 Publication of MSETCL Employees’ Service Regulations, 2012 - 2" Edition

&L 25.11.2024 “ITEAGTR” TTERTAT 11 UaoT “ ABeATR” 3R] AT 98l HRUFEIEd

&L 02.12.2024 HREIIRYYT Ui < leTed A" oI BRI S¥eied] Yaheau™e Jrieronefi=a faernda-rd are FHorded

&e 14.01.2025 Revision in Delegation of power for recording, Countersigning and Acceptance of the
Annual Performance Appraisal Reports of Employees working in IT Cadre

&9 27.02.2025 59 R FORITIIR ARG 159 fAg)d IREYT dhueit A4, Aefiet SHa-Ii1 f3. 09.09.3038 TRIH JURIT a1

HETS Tl AR ROATEeT







